T.E.2. AvBpwrtvou Avvapikov & Avapadpionc As€lotntwy

Mapovoiaon Twv aMOoTEAEOUATWY TWV TopeaKkwyv ETLOTNUOVIKWY XUUBOUVALWY

EKEOE AHMOKPITOZ | 3 NogpBpiov 2022

& RREK
EAAHNIKH AHMOKPATIA ﬂiu EZETEK

YNOYPrEIO TENIKH TPAMMATEIA
ANATNTYZ=HZ KAI ENMENAYZEQN EPEYMAI KAl KAINOTOMIAI




Members

AITEAOX
AAE=0MNOYAOL

Senior Researcher
& Project Manager
EAAnvoyeppavikn
Aywyn

MAPI'APITA

MANIATH

Et6tkn X0uBovAog
Atoiknonc (Biwatun
Avdanituén & Kotvwvikn
Katvotopia)

‘Opthog AEH

EAENH
PAXANIQTOY

Global Industry
Technology Leader
WW ISV Partners /
Microsoft Corp

MIXAAHX
AAE=ANAPATO2

coo
Green Panda

XPYZANOO2
AEAANAPOKAL

Associate Provost for
Digital Learning &
Innovation

Boston Universit

EAENH
MIATZAKAKH

Co-Founder / Board
Chair
Choosito! Inc

MAPIA
AAEOPATKH

Head of HR
OCTANE

NMANNHX
MIATZH2

Learning &
Development Partner
Wyndham Hotels

APHX
KATZAMINAX

Senior Manager for
Special Products
Monzo Bank

AMOXTOAO2
MAMAAOHZ

A/vtn¢ Metappaotiknc
Epevvac kat Emotnpo-
VIKwv EkbnAwoewv
HEAL Academy

by HGG

ZOH

AIKATEPINIAH
16puTpLa, [poedpoc
& CEO

Software
Competitiveness
Intl GmbH

KOXTAX
TAXOYAHX

Av. Kabnyntne
Aloiknong AA
Apepilkaviko
KoAA€yto EANadoC




Google Drive Trello

Project Management

\E,/‘!

Communication

Slack Zoom



Meetings

SO 131 1

(E Q E) KAVOVLKEC eLOLKN ouvedplaon/mapovaiaon

oLVEDPLATELC cuvedplaon oto EXETEK

S —




Scanning the Horizon

O

Process

Exploitation Working
& Follow-up ° o Groups

O

ENE L ES



Scanning the Horizon v -

-,
L

QQQ

o Interviews w/
ESETEK Liaisons :
, : GR Innovation Ecosystem
Questionnaire

Stakeholders

/'\

Desk Research



Upskilling & Reskilling

Working Groups




EOvikn MAat@oppa As€lotnTwy

T.E.Z. AvBpwTivou Auvauikou &
AvaBaduiong Acglotritwy

EOvik MNMAaT@opua AsCloTATWY

ZUVTAKTEG:
EAévn Paxaviwtou, Microsoft
EAévn MiAtoakakn, University of Pennsylvania
Zwn Aikatepividn, Software Competitiveness International
XpuoavBog AeAhapdkag, Boston University
Ayyehog AAe€OTTOUAOG, EAANVOYEpUaVIK Aywyn

IOYAIOZ 2021

Copyright @ 2021 TEE AvBpwrivou Auvapkol & AvaBdaBuieng Aeflotitwy. All rights reserved. Private, privileged and confidential.

Upskilling & Reskilling

EAENH
PAXANIOTOY
Global Industry
Technology Leader

WW ISV Partners /
Microsoft Corp

EAENH
MIATZAKAKH

Co-Founder / Board
Chair
Choosito! Inc

ZOH

AIKATEPINIAH
I6puTpLa, Mpogbdpoc

& CEO
Software

Competitiveness
Intl GmbH

XPYZANOOX
AEAAAPOKAX

Associate Provost for
Digital Learning &
Innovation

Boston Universit

AITEAOL
AAE=O0NOYAOX

Senior Researcher
& Project Manager
EAAnvoyeppaviki
Aywyn




AvBpwrtitvo Avvaptko oto Otkoovotnua Texvoloyiag
& Kawvotoptiac: MeAetn Mepintwonc Elevate Greece

ANOPQITINO AYNAMIKO 2TO OIKOZYZTHMA

TEXNOAOTIAZ KAl KAINOTOMIAX
MEAETH MEPINTQEHE ELEVATE GREECE

AITEAOL
AAE=0NOYAOX

Senior Researcher
& Project Manager
EAAnvoyeppaviki
Aywyn

HR & Startups

KOITAX
TAXOYAHL

Av. KaBnyntnc
Aloiknancg AA
ApepKaviko
KoAA€yio EAAadog

ATTEAOZ KONZTANTINOZ IQANNHE e
AAEZOMOYAOZ TALOYAHX NIKOAAOY -
2

OKTOBPIOZ 2022

ELEVATER
GREECE



https://elevategreece.gov.gr/wp-content/uploads/2022/11/1.-HR-Elevate-Report_Web.pdf

16puon ®opea yia tn AtevkoAvvon Eykataotaong
Eruyetpnoewyv otnv EAAada

T.E.Z. AvBpwrivou Auvapikou & AvaBdaluiong
AggloTATWYV

APHX
KATZAMIMAX

16puon ®opéa yia n AicukéAuvon Eykaraaraons Emixeipioewv

Senior Manager for
otnv EAAGoa

Special Products
Monzo Bank

ZUVTAKTES
Apn¢ Karcdumrag (Monzo Bank), Mapyapita Mawdrn (AEH), Mapia Aleppaykr (Deloitte)

Attract New Businesses

To MpopAnpa

H Evkaipia

MAPTAPITA
MANIATH

Etbikn XuuBouAoc
Atoiknong (Biwatun
Avantuén & Kowvwvikn
Katwvotopia)

‘Opthog AEH

Tpéxouoeg MpooTTabeIeg

Mpoteivépevn Adon

1. 18puon government liaison task force
EktéAeon

2. Anpioupyia pitch deck pe emyeipripara umép dnuioupyiag £dpag otnv EAMGSa
ExtEheon

3. Kardpmion AioTtag target companies
Extéheon

4. AmAoTtroinan idpuong eTaipeiag oty EAAGDa
ExtéAgon

5. ZekdBapn eTKoIVWViG popohoyikol KABESTWTOC
EkréAeon

6. Anuoupyia expat information hub
ExTéAeon

oo ~N~Nom G bk W

Biwoétnra

MAPIA
AAEOPATKH

Emwépeva Bripara
Bioypagikd onpeiwpara

Head of HR
OCTANE




e YUUTANPWHATIKOTNTA OEELOTNTWY

e loxupn 61a8gon €0ENOVTIKNG TTPOOGPOPAC

\ 1/
e Mapaywyn & dtapotpacpog dewv & MPOTACEWV
Reflection o Autovopia & dnplovpyikotnta
O ’s e Yniootnptén & mapakivnon ano EXETEK
O
' e AvokoAia ripokaBoplopov atdevtac mpofAnuaTwY

e Eotiaopevn kaBodnynon (e1dika ota mpwta pata)

e [leplocoTtepec eukatpiec dladpaoewv pe alAa TEX

e KaAutepn katavonon tov poAov tov EXETEK +TEX w¢
ETILOTNHLKN KOwvoTNTa



“ Ol EMLOTNPLKEC KOLVOTNTEC OEV TIPETEL VA
OLYXEOVTAL HE ECPAANPEVO TPOTIO PE EVAV

neflection NYEUOVIKO dpwvTa Tov anoTeAEl Nyn yla
= > v no}\'mKn Kal noLKn Kalreueuvon ™me
O KOlvwVLac...0 BLOC TOUC €Lval TIEPLOPLOPEVOC
-

0TO XPOVIKO dlaoTnua To omolo opideTal amo
10 TPOBANpa Kat tTn Avon tov. Ot

' ETILOTNULKEC KOLVOTNTEC OEV €lval OVTE
pLAOcOPOL, 0UTE BactALadeg, ovte

pLAocopol-BactAladec. ”

Adler & Haas, 1992: 371
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